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Woodbury

Discipline

Please refer also to ‘Positive Management of Challenging Behaviour Policy’ and ‘Management of Student Behaviour’ in Section 3.6.2.

These documents state that because of our particular student population, management is different to that devised for typical children and words such as ‘penalties’ do not apply. Any management of unacceptable behaviour is designed to reduce the occurrence of that behaviour in the future and management is by various means usually related to increasing skills.

Continuing Severe Challenging Behaviour

In the event of continued episodes of severe challenging behaviour which is not responding to our best attempts at reducing it, a meeting will be convened with the parents and all relevant staff to decide our next steps.

Reports reviewing our management to date especially from the Behaviour Analyst will be made available to the parents prior to the meeting, tabled and discussed.

If possible new strategies will be devised and implemented as a result of this meeting. However as similar meetings will have been held on a regular basis about the behaviours in question it is likely that more extreme measures will need to be taken following such a meeting. One possibility resulting from this meeting is that the school will call on its Honorary Professional Advisory Board for assistance.

Time away from other students

If the behaviour described above is harmful to other students or is being maintained by the attention from other students, it will be suggested that the child be moved to an area apart from other students, but within view of the supervising teacher, whilst the child’s program is being delivered by the teacher’s aide, another teacher or the behaviour analyst. This is not a time out procedure but a safety measure. 

Time away from Woodbury (Suspension)

If it is deemed in the best interest of the child to remain away from the school for a short period of time (a maximum of 1 week) this decision will be made only in the circumstances where it is agreed by the caregivers that the child’s behaviour is temporarily worst than usual for a known reason e.g. alterations to medication.

There may also arise times where a very demanding child is asked to remain out of the school until new arrangements can be set in place for behaviour management or at times to reduce stress to staff and other students. This would again only occur with agreement of parents/caregivers and with certainty that they are able to cope with this change to schooling arrangements. If necessary, respite services may be advised as an alternative to parent care during the stressful period and if this is acceptable to the family, they will be assisted to find suitable respite services. 

Permanent Time away from Woodbury (Expulsion)

In the unlikely event of a child being unable to be retained in the school because of safety issues relating to staff and students, the parents will be assisted to find a suitable alternative to Woodbury and the relevant educational authorities will be advised.

Responsibilities & ‘Hearing rule’

It will be the role of the Clinical Director to make all above mentioned contacts, arrangements and reporting as well as supporting and advising the parents/caregivers. At all steps in the above processes the parents/caregivers will be advised in writing of all meetings, agenda of meetings and will receive summary minutes of the meetings.  

Parents will be encouraged to attend with support persons if they so desire and to table concerns and responses to allegations in writing and will be required to sign the minutes as true records. 

Interpreter services will be provided at the school’s expense for parents requiring them.

The right to an unbiased decision 

It is the intention that Woodbury will resolve any differences between the school and parents/ caregivers in a positive manner by reaching consensus. However if this is not possible Woodbury will call in an independent arbitrator with knowledge of the child’s disability e.g. senior staff from Aspect, Australia. This person would have to be acceptable to all parties involved –the parents and Woodbury Clinical Director and Head Teacher.

Corporal Punishment

As mentioned elsewhere in the document, corporal punishment is not an ABA reductive technique; therefore it will not be used at Woodbury and not advocated at home. 

Evidence of use of corporal punishment outside the school would be treated very seriously as evidence of need for:-

· education of the family in behaviour management techniques, 

· more support to the family, 

· training/coaching the of family in the home setting

If these are not successful it may require the use of child protection /abuse legislation, but our aim would be to prevent its occurrence by the methods mentioned above.
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